
































Terms & Conditions of Employment Page 17 
Custodial Staff 
 

18.5.2 they do not return from leave of absence or vacation as scheduled;  

 Or 

 

18.5.3 they do not return from lay off as required; or 

 

18.5.4 they have abandoned their position. 

 

18.6 An employee’s employment shall be terminated when layoff has exceeded a 

continuous period of twelve (12) months. 

 

18.7 At any time during the probationary period, the Board, at its discretion may 

terminate the employment of such employees. 

 

 

SCHEDULE “A” 

SALARY SCHEDULE 

 

EFFECTIVE: September 1, 2009 – August 31, 2010 

(+4.53% + 2.00% on P rates and increment adjustment to reflect +3% at each step 

beyond Step “P”) 

 

CATEGORY 

 

STEP 

       

 

CUSTODIAN P 1 2 3 4 5 6 7 

E   

        

17.34  

  

      17.86  

        

18.40  

        

18.95  

        

19.52  

        

20.10  

        

20.71  

        

21.33  

           

 

 

 

Casual Employee 

 

Positions within Category “E” - $14.67 per hour plus 4% vacation pay for up to 

seventy-five (75) working days.  If in the same position for more than seventy-five (75) 

consecutive working days, would move to the “P” probationary level effective the 

seventy-sixth (76) working day. 




